Brief Answer Questions:
. How has human desire been defined in "Not the Non-existent"? s
2. Why does the narrator feel pressured to shoot the elephant? (Shooting and elep

3. What does Virginia Wolf mean by the metaphor "Angel in the House"? (Pr
Women)

4.  Change the form of words as suggested:
science (adj.), expert (adverb), miserable (noun), perception (verb)

Why does the Parrot call himself a "twice born"? (The Parrot in the Cage)
What is foreshadowing? Give an example from the text you have studied.

What do the following phrase mean: devil is in the details, and, 100 m

something?
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Correct the errors with comparatives and superlatives in the following sentences:
a. He did a great deal more l:linﬂy_ in the athletics competition than his teachers had
expected.
b. You may think you know the answer but I'm afraid you couldn't be wronger.
9. Select the correct word in the following sentences:
a. One of my colleagues gets to work by walking or cycling on alfernative/alternate
days. i
b. At the monthly farmers' market, they sell only locally grown products/produce.
10. Put the verbs in brackets into the past simple or present perfect: |
I | (study) in Paris for six years until my parents moved to Ror
b. This is not the first time I (taste) shark meat.

Group “B”

Short Answer Quesffans:'mnemp: any SIX Questions)
How does the speaker make a connection between
Tower"? i

12. Correct the modal verbs in these sentences: :
Surely you mustn't be mnnnglhis |
b. Youmustn't make up your mind .
How lovely to see you-..BilIlz'm is s
After many failed attempls, they ¢

11.



c. (with) ......operation betw
quickly. :
d. London's Heathrow is one of the world's busiest (be:ween) Wl _
e. Tthink we have (100 litfle) ..........estimated the strength of the opposit -
16. Use the following words in the correct form to complete the sentences a-€:
intervene, prevent, threat, manage, predict

a. It's true to say of most illnesses that . ......... is better than cure. ~s

D et S e L in the affairs of others is usually inadvisable. -

¢.  Several supporters of the visiting football team were arrested for . . . .. e
behaviour.

d. Do you think this amount of workis......... in such a short space of time?
What are your. cueeee . . for the next general election? Who would you say is
going to win? s e o T *"’ e o1

17. Complete sentences a-e with the verb in brackets in the passive form
ending from 1-5: _ ~

a. A soundtrack can (hear)
b. Extras (often/hire) -

¢. An easel can (find) =
d. A premiere (organise)

e. Rehearsals (always/hold)

1. for crowd scenes in films.
to publicise a film.

on a film.

before a show's first night.
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for musicals.



. 1f so, why does she object to women's striving to attain

availability of intemnet, the children have become obsessed with

d gadgets. However, this has deteriorating effect on spontaneous
al health. Suppose you have noted down three strategies to address
e a five-paragraph essay which two strategies you think would be more
Teasons in SUpport your answer.

Group “D”

sive Answer / Case / Situation Analysis Questions: /4 x 5=20]
d the following case carefully and answer the questions that follow:

~ TechNova Solutions, a mid-sized tech company, had been experiencing financial strain
after a series of underperforming product launches. To address the increasing
expenditure, the CEO decided cost-cutting was essential. Since a large portion of the
company's budget was tied to human resources, the leadership decided to downsize staff.
A clear target was the Al Research Unit — a team focused on experimental projects that
. had recently shown minimal output and was utilizing significant resources.

This unit, located in the R&D building's third floor, had been working on prototype-level
innovations that hadn’t progressed beyond theoretical development. Most of their
projects could be absorbed into other departments, and closing this unit promised major
cost savings. The team of about thirty-five researchers and engineers reported to Dr. Nina
Kapoor, the lead scientist. As the unit was to be shut down, Nina's position would also be
dissolved.

However, several key issues complicated the process. First, the company had a
“redeployment-first” policy rather than layoffs. This meant HR was responsible for
placing Al unit members in other open roles where feasible. While some roles were
available, it was uncertain how many would match their qualifications. Second, the Al
team had a reputation for being inflexible and siloed. Other departments saw them as
resistant to collaboration and change, with quality and productivity often called into
question. Nina herself was widely viewed as technically brilliant but ineffective as a
leader. Hence, other managers were hesitant to accept reassigned staff from the unit.

Several high-level meetings were held involving department heads, the director of HR,
the internal communications manager, and a labor consultant to plan the closure. Initially,
the leadership debated whether Nina should be involved in these meetings, eventually
deciding her inclusion would be politically more appropriate. 'I'hrm.-lghout the meetings,
Nina reacted emotionally, often crying, which made discussions awkward. Al
participants were told to maintain strict conﬁdqmislity t_mul me plan was finalized. Still,
rumors rapidly began to circulate that the Al unit was being dissolved.

ned. On Tuesday moming, the HR director and a senior

2ve . a strategy was outli e
Bt o T to inform them. Staff with redeployment offers would

VP would meet with Al unit sta
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letter being signed by the CEO;*in_sisﬁﬁﬂ thé mmun
that leadership was avoiding accountability. They
made.

Meanwhile, word had already spread internally. The Al unit staff suspected the e
and began rallying support. One team member sent an internal message across
company's Slack workspace:

"We are long-time innovators now facing termination without fair warning. We're
starting a support fund for our affected colleagues. Contributions weleome.™

On Tuesday, Al unit employees arived in black attire, wearing symbolic circuit-themed
armbands. Screensavers in the lab displayed “Innovation Deserved Better,” Confused
coworkers and visiting clients noticed the somber mood. When no official
communication came, tensions grew. On Wednesday, frustration turned emotional. One
employee broke down, and soon others tollowed suit. HR was contacted, and the director
arrived to find a team in collective distress. She instructed everyone to go home while she
worked with the CTO to rapidly reassign ongoing projects.

On Thursday, TechNova officially announced the closure of the Al Research Unit.

Questions:

a.  What were the reasons [or the spreading of rumours regarding the layoffs of the
observation ward staff (Al unit in new context)?

b. What does the organization’s situation suggest about the importance of
communication at all levels?

c. Ideally, how should this situation have been handled without probably losing the
organization’s reputation?

d.  Can Artificial Intelligence ever replicate or replace Emotional Intelligence in
human interaction? Discuss.
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